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LLT Careers in Action – Professional Partners 

   
 

Visits - Unimog 
Site visits give our students the 
opportunity to tour different 
organisations and gain a deeper 
understanding of day to day 
operations in action 

Projects - Hipping Hall 
Our students thrive when tasked 

with a project brief from a 

professional partner. Here they 

have to rise to ‘real world’ 

challenges, meeting their clients’ 

brief, which can be highly 

challenging and hugely 

rewarding  

 

 

Special Visitors - Health 
Business briefings introduce 

students to life in a range of 

industries and organisations in 

the public, private and charitable 

sectors 
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Introduction - The LLT ‘family’ 

 

As a Learning Trust ‘family’ QES 

and QEStudio work together to 

provide the best possible 

education and choice for the 

young people in our surrounding 

communities. We are committed 

to raising students’ aspirations, 

broadening their horizons and 

empowering them to make 

informed decisions especially at 

key transition points in their 

learning and work. 

 

We aim to provide gold standard 

advice and guidance tailored to 

individual needs, promoting all 

options from higher education to 

becoming self-employed. We 

place great emphasis on 

‘employability skills’, project 

based learning, career activities 

and multiple career influences. 

The LLT also understands the 

needs of young people and their 

communities here in the South 

Lakes.  

 

We are aware that too many 

young people are leaving the 

area after they’ve received a very 

good education from the area’s 

successful schools and that our 

demographic is aging rapidly. We 

know that there is a high local 

demand for young people with 

high skill levels to join the local 

labour market and to make their 

contribution to the futures of a  

 

 

Local Needs 

 

 
By 2024 it is estimated that over 

54,000 jobs will become available 
in Cumbria. 

 

 
 

41% of the jobs are expected to 
be at Level 4 or above 

 

 
 

Cumbria has 23,585 different 
companies of which 21,090 have 

less than 9 employees 
 

 

range of key professions - from 
hospitality to engineering.  
 
We also know that recent 
curriculum reforms and 
accountability measures have 
served to widen the disconnect 
between what schools are having 
to provide and what our 
communities are going to need.  
 
Our solution was to open 
QEStudio whose curriculum and 
philosophy are based entirely on 
what education can do to serve 
community wellbeing for the 
good of its students and the 
communities to which they 
belong.  
 

QEStudio has enabled LLT to 

work closely with a wide range of 

professional partners and the 

benefits of these developing 

relationships will be realised 

across our Lunesdale Learning 

Trust family. 
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LLT Careers in Action – Work Ready Programme 
 

 
Mock Interviews 
As part of our work ready 

programme, Year 10 across the 

LLT have a mock interview with 

a professional partner. In 

preparation for their interview 

they produce a CV, research 

their interviewer and partake in 

interview technique role play 

Work Ready Day - Army 
The Army are on hand each year 

to develop our students’ team 

building and problem solving 

skills 

 

 

Cumbria Careers Hub 
Since October 2018, we have 

been proud to act as the Lead 

organisation for the south of 

Cumbria as part of the Cumbria 

Careers Hub  
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Why a Career’s Strategy? 

 

As the Lunesdale Learning Trust 

family, we want to lead the way 

in relation to careers guidance, 

employability and enterprise 

education, this is our core 

mission and focus. 
 

The purpose of our Careers 

Strategy is to outline the 

provision and direction of careers 

education, information advice 

and guidance in the Lunesdale 

Learning Trust. We know that 

what we provide in terms of 

careers support for our young 

people will play a critical role in 

shaping all of our students’ 

futures.  
 

At the time of writing this 

strategy, our world has changed, 

many of the things we may have 

taken for granted have been 

taken from us and we have to 

think differently about the 

future.   
 

We also know that we are 

entering a challenging phase for 

our economy.   
 

From our perspective, this 

further strengthens our resolve 

to lead the way in careers 

guidance, employability and 

enterprise education. We have to 

support all of our young people 

allowing them to operate 

successfully in our changing 

world.  

Impact of Covid 

 

 
 

“We must  
recognise the  

hugely important 
role that 

apprenticeships  
can play as we 
emerge into a  
post-pandemic 

society.” 
 

Robert Halfon 
Chair, Education Select 

Committee 
4 June 2020 

 
 
 
 
 
 
 
 
 
 
 
 

 

In this context, our aim over the 

next 5 years is to foster a 

stronger ‘connect’ between  

student aspirations and the 

labour market on a local, national 

and international level.  

 

Alongside our academic focus, 

we endeavour to build the skills 

and knowledge students need to 

manage their future careers 

alongside their ability to access 

support when needed. By doing 

so our students will have the best 

chance to go on to build 

successful lives and make a 

positive contribution to society. 

 

We know that we are building on 

firm foundations; the Lunesdale 

Learning Trust has been at the 

forefront of careers provision 

within the South Lakes over the 

past decade.  

 

As an early adopter of the Gatsby 

Benchmarks (Gatsby Charitable 

Foundation) and Career 

Development Institute (CDI) 

framework we have been able to 

share our best practice as lead 

school for the south of Cumbria 

as part of the Cumbria Careers 

Hub since October 2018.  We 

have also played a lead role as 

Chair of the South Lakes 

Federation Careers Group.  
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LLT Careers in Action – Supporting Students 
 

 

Apprenticeship Evenings 
These evenings are in high 

demand by students, their 

parents and those exhibiting. 

They help students to 

understand the full range of 

learning opportunities that are 

available to them 

Working Lunches 
With an open invitation across 

the key stages, working lunches 

create multiple opportunities for 

students to ‘pop in’ and ask their 

questions to professional 

partners from a wide variety of 

industries  

 

 

Personal Guidance 
The LLT seeks to provide every 

student with guidance 

interviews that are specifically 

timed to meet their individual 

needs  
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Our Principles & Objectives 

 

Our key principles: 
 

 Aspire 

 Connect 

 Inclusive 

 Employable 
 

These principles need to be 
supported by broad objectives. 
 
When considering these 
objectives, we do need to 
recognise that we do have two 
schools making up our wider 
family.   
 
A core objective, which is 
specific to QEStudio, is to help 
our students at 14 - 19 to 
become the creative 
professionals who can fill jobs in 
our local economy and beyond. 
 
Beyond this, the intention of our 
strategy is to ensure that all of 
our young people, across the 
Lunesdale Learning Trust family, 
are ready for whenever the 
world of work calls them.   
 
They need to feel educated, 
aware, informed and ready to 
play their part in the workforce 
of the future.   
 
These are our key principles and 
objectives, the purpose of our 
journey.   

Our Key Themes 

 
Our principles shine a guiding light on our provision, which we 
intend to be innovative and impactful. 
 

 
 

We will educate our students so that they are equipped to 
recognise and challenge stereotypes in the workplace.   
 
High value will be placed on developing our students’ cultural 
capital so that they have the social assets, such as oracy and cultural 
awareness, to be confident and successful in society. 
 

 
 

We want our students to grasp that education can grow and 
advance their career regardless of occupation or position held in 
the future. We want them to be lifelong learners.  
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LLT Careers in Action – Linking the Curriculum 

 
 

Careers Curriculum  
Careers in the curriculum 

focusses on the knowledge and 

skills students need for future 

education, employability and 

enterprise  

Personal Development 
Careers education and guidance 

is embedded throughout all key 

stages using the Career 

Development Institute (CDI) 

framework  

 

 

CREATE… 
The CREATE framework focuses on 
employability and enterprise skills through 
project-based learning. Its six skillsets help 
empower students to make the right life 
choices and thrive  
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Our Implementation Plan 

 

Section 3, outlined the purpose 
of our journey.  In order to know 
how we are going to get there, 
we need to have a set of 
implementation milestones, key 
points in our journey.  
 
These will tell us that we are on 
the right track.   
 
Underpinning our mission, an 
overarching key milestones for 
us is as follows: - 
 

 By September 2021 – we will 
have achieved in full the 8 
Gatsby benchmarks.  

 Beyond 2021, our goal is to 
sustain full achievement 
whilst adapting to 
externalities e.g., the 
continued likely impact of 
Covid-19,  

 Throughout the period of the 
strategy we will continue to 
support other schools in the 
South Lakes to achieve their 
goals. 

 
This is all part of our ‘Leading 
the Way’ approach.   
 
For a breakdown of our initial 
implementation plan, please see 
Appendix B. 

Our Key Themes 

 

By September 2021 – we will have achieved in full the 8 Gatsby 
benchmarks.  
 

 
 
 

Skills, knowledge and behaviour are complimented by the hidden 
‘values’ which determine a huge percentage of who we are, how we 
behave and the choices we make in our life and career. We seek to 
educate our students about these covert capabilities. 
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Appendix 

Local Labour Market Insights 
 

Local Opportunities 
 
By 2024 it is estimated that over 
54,000 jobs will become available 
in Cumbria. But there will only be 
18,000 school leavers in the same 
time period.  That’s a shortfall of 
36,100 jobs. 
 
Of the 54,000, 2,800 jobs will 
become available through 
expansion demand and economic 
growth however, 51,300 will be 
due to replacement demand. 
 
In Cumbria, there are currently 
23,585 different companies; 21,090 
have less than 9 employees and 55 
are classed as large, with over 250 
employees. 
 
41% of the jobs are expected to be 
at Level 4 or above (note that this 
compares with 29% of the current 
working age population in Cumbria 
that is qualified at this level). 

We also appreciate that not all job 
adverts will be for full time and 
permanent jobs. Some sectors like 
Health and Social Care, 
Accommodation, Food, and Retail 
could be higher due to bank work, 
seasonal, part time or zero hour 
contracts.  

The fastest growing UK industries 
are financial tech, manufacturing, 
construction, healthcare, IT and 
engineering – all of which can be 
found in Cumbria. The average full 
time salary is £31,400. 

Cumbria’s Employment Sectors 

 

The information below shows Cumbria’s growth sectors and the 
industries with the most job opportunities. 
 

 
 
 Apprenticeship vacancies in Aug 2020 included: 

 Social Media 

 Construction 

 Dental Nursing 

 Vehicle Maintenance 

 Engineer 

 Customer Service 

 Hair and Beauty 

 Business & Administration 

 Laboratory Technician 

 Teaching Assistant 
 

 
 

 

A 

This data covers the 

period April to June 

2020 and includes 

furloughed workers 
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Appendix 

Implementation Plan 

 

Fundamental Steps 
 
There are some really simple 
fundamental steps we can take in 
2020 and 2021 to ensure that we 
are building our strategy on solid 
foundations, in 2020/2021, we 
will…. 
 

 Introduce Enhanced student 
tracking using Compass+ 

 Enhance our employer 
engagement – this will be for 
all corners of Lunesdale 
Learning Trust to inspire our 
programme across the Trust 

 We will improve our 
stakeholder communication. 

 
This will be an internal and an 
external process and will involve our 
student body, our parents, our 
previously mentioned alumni, our 
Local Authority partners, our 
professional partners and 
employers.  
 
This enhanced stakeholder 
engagement commenced with the 
development of the strategy and 
will be built upon. 
 
In order to reach our goal of 
achieving all 8 of the Gatsby 
Benchmarks, we will focus on 3 key 
priority benchmarks for our schools, 
namely 
 
3 Addressing the needs of 

each pupil 
7 Encounters with further 

and higher education 
8 Personal guidance 

Stakeholder Engagement 
 
Below is where we have positioned our stakeholders. Using this process 
we hope to manage and meet all our stakeholder needs. 
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